
 
 
PRE-CONDITIONS 
 
By law we are not allowed to request a domestic worker or childminder to go for a HIV test and even if they 
go for a test we are not allowed to request the result.  If they test positive you are not allowed to refuse 
employment because of their HIV status.  In past years of experience, we have never had a situation where 
a child was infected by a childminder as HIV is mostly contracted by sexual contact and from direct contact 
with contaminated blood.  However, we do, cover HIV/TB awareness in our courses as well as prevention 
and protection.  A person can test negative before employment but can contract the virus at any time during 
her employment and it will be impossible to test a domestic or childminder on a monthly basis, and again by 
law, a person may not be dismissed because they are HIV positive. 
 
Salary guidelines: The minimum salary as laid down by the Department of Labour is R1746.00 pm for a 
domestic worker with no experience, no references and/or no training who commences her career as a 
domestic worker. In our experience the current rate for an experienced domestic worker/childminder with 
good references and/or training is as follows: 
 
✓ Live-In positions – R3000 to R5000 per month with accommodation and (optional) lunch and supper, 

toiletries and uniform 
✓ A live-in domestic must have proper staff accommodation, with access to a bathroom and toilet as per 

the employment act. 
✓ Live- out – R3500 to R5000 per month and (optional) transportation costs, lunch and uniform. 
✓ Professional nannies, Care workers and Nurses – R4000-R6000. 
✓ Optional Extras – cell phone and airtime, pension or funeral policy, additional training and Christmas 

bonus. 
✓ Part time, Ad Hoc, daily rate R180 per day. 
✓ Baby Sitting – No formal qualifications 2 years experience - R45 - R65 per hour; Trained in First Aid 2 

Years plus experience – R55 – R75 per hour; Childcare course with First Aid 2 years plus experience Au 
Pair or Teaching experience – R60-R80 per hour with a minimum of 3 hours per sitting.  

✓ Au Pairs – afternoons or Mornings only Mon – fri – R4000.00pm  - Full day R6500.00pm plus depending 
on driving requirements additional costs for fuel and vehicle maintenance may be claimed. 
 

 
Working hour’s guidelines:   
The maximum working hours are 45 hours a week, Monday to Friday and 40 hours for a Monday to Saturday 
week. One full weekend off each month is required.  If candidate is required to work on weekends then 
alternative week days need to be offered as well as one full weekend off a month. 
 
✓ Overtime must be paid for any additional hours as per the guides given in our information booklet. 
 
If you need more information or assistance please feel free to contact me. 
 
 
 
 
 
Client Signature of acceptance of pre-conditions:__________________________ Date: __________ 
 


